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Retirement plans serve a wide-ranging constituency—individuals saving for their own retirement, businesses
that want to provide an appealing benefit that attracts and retains employees, and society at large, which
seeks to ensure seniors have adequate income once their working years have passed. Since the Employee
Retirement Income Security Act (‘ERISA”) was passed in 1974, Congress has periodically updated the

regulations surrounding this $37.5 trillion industry, seeking to enhance both coverage and outcomes.

Coverage remains a distinct concern, as only 67% of private industry workers had access to an employer-
sponsored plan as of March of 2020, with 52% having access solely to a defined contribution plan.! Further, just
41% of American workers are contributing to their defined contribution plan,? and more than half of Americans
are concerned that they are not where they need to be, in terms of saving for retirement® — a worry that has

broad implications for employers looking at worker productivity and retention.

At the end of 2019, when the SECURE Act was signed into law, almost overnight, both individuals and
employers began to revisit or adjust their expectations and plans. Employees were considering questions
such as, “When do I plan to retire, or how will | leave assets to my heirs, or how should | handle tax planning

for distributions?”

Employers began contemplating the implications of lower barriers for multiple employer plans, increased tax

credits for start-up plans, and expanded eligibility for part-time employees, to name a few.

Now Congress is crafting additional legislation designed to bring further changes to both individuals and
retirement plans. The SECURE Act 2.0, as it is known, has passed the House; two companion bills, the Rise
& Shine Act and the EARN Act, are currently working their way through the Senate.* Since the bills are yet to
be finalized, we do not know with certainty what the final law will contain, but outlined below are several key

provisions currently included in the proposed legislation.



RETIREMENT PLAN PARTICIPANTS

The SECURE Act increased the age that required minimum distributions (RMDs) must begin from age 70
to 72. SECURE Act 2.0 would move the age to 73 by 2022, to 74 by 2029 and finally to 75 by 2032.°

Currently, employees aged 50 and older can contribute an additional $6,500 to 401(k) and 403(b) plans.
As it is currently written, SECURE Act 2.0 would increase that amount of the catch-up to $10,000 for
employees ages 62 through 64 beginning in 2023 (the Senate version includes a similar provision, but the
age range is 60 — 63). For SIMPLE IRA plans, participants between the ages of 62 and 64 will be able to
contribute an additional $5,000. In addition, the bill mandates that all catch-up contributions made after

January 1, 2023, will be treated as Roth, meaning that they will be after-tax contributions.®

The House bill enhances and simplifies the Saver’s Credit by creating a single credit for all savers below
the AGI threshold of $48,000 (joint filers). The EARN Act would modify the existing Saver’s Credit to make
it refundable and turn it into a direct government matching contribution to the taxpayer’s IRA or employer-

sponsored plan. It would be treated as a pre-tax contribution, making it taxable at distribution.
EMPLOYER-SPONSORED PLANS

Under the SECURE Act 2019, 401(k) plans were permitted, but not required, to have automatic enroliment
policies. SECURE Act 2.0 goes further; it contains a provision that new employees be automatically enrolled
in their employer’s plan when they become eligible at a pre-tax contribution level of at least 3%. In addition,
there is also an auto-escalation clause that mandates that this percentage increase by 1% annually to at
least 10% of an employee’s pay but no more than 15%.” Companies that are less than three years old or
employ 10 people or less may opt out of this provision. Additionally, the Rise & Shine Act, which the Senate
is currently working on as a companion to the SECURE Act 2.0, would require employers to prompt those

participants who have opted out of the plan to reconsider participating in the plan at least every three years.?

Individuals currently making payments on student debt but not contributing to their employer retirement plans
would now be eligible for employer match contributions based on their student loan payments. These employer

match payments would be put into their retirement account on a pre-tax basis, not toward student loans.®



The Rise & Shine Bill allows employers to offer an emergency savings account in combination with defined
contribution retirement plans. The contributions would be capped at $2,500 or 3% of the employee’s pay,

and the account balances could not exceed $2500. These contributions would receive no tax preferences.

SECURE Act 2.0 changes the 3-year, small employer, start-up tax credit introduced in the SECURE Act to

100% for companies with up to 100 employees with a per-employee cap of $1,000.

Currently, participants must opt in to having their small balances automatically moved from their previous
employer plan to their new employer plan. The new legislation would institute a new default in plan design
meant to stem account “leakage”—the result of small plan balances being distributed to the participant
following termination of employment. Under auto-portability, participants would have to affirmatively opt out
of having their small balances moved to either their new employer plan or an IRA. Employers will be eligible

for a $500 tax credit for the year in which they adopt the program.

OTHER PROVISIONS
SECURE Act 2.0 also makes it easier for 403(b) plans to participate in multiple employer plans (MEPSs)

and lessens the penalties for some reporting mistakes." Both versions of the legislation would eliminate
unnecessary plan requirements related to unenrolled participants, and multiple communications would be
reduced to a single, annual notice of eligibility to participate. Both versions also direct the creation of a
searchable “Lost and Found” database to collect information on benefits owed to missing or non-responsive

participants, adding to the reporting requirements of plan sponsors.'

CONCLUSION
The provisions outlined above are not an exhaustive list of all the provisions that will potentially be included
in SECURE Act 2.0, the EARN Act, and the Rise & Shine Act, but we have highlighted some of the major

provisions that seem likely to become law as early as the end of this year.

Keeping abreast of the proposed changes can help both individuals and employers act quickly to adjust to any
changes that come. For employer-sponsored plans, it is worth considering incorporating some of the proposed
changes, such as auto-enroll and auto-increase, now instead of waiting for these plan features to be mandated.

If you have any questions regarding this legislation, please contact Roehl & Yi at 541-683-2085.

Roehl & Yi will continue watching the proposed legislation and help make any needed adjustments

to your plan (both personal and institutional) if the retirement landscape shifts once again.



CONTACT A ROEHL & YI ADVISOR

Financial Advisor Financial Advisor

-ROEHL & YI-

INVESTMENT ADVISORS, LIL(

FOR A PERSONAL WEALTH OF REASONS

450 Country Club Rd., Suite 200, Eugene, OR 97401
Tel: 541.683.2085 e« Toll Free: 888.683.4343

www.Roehl-Yi.com

¥ In ©VYoilube

Footnotes:

"https://www.bls.gov/opub/ted/2021/67-percent-of-private-industry-workers-had-access-to-retirement-plans-in-2020.htm
*https://www.personalcapital.com/blog/retirement-planning/average-401k-balance-age/#:~:text=While %20the %204 01k%20is%200ne, % 3A%2068%25%200f%20employed % 20Americans.
Shttps://www.bankrate.com/retirement/retirement-savings-survey-november-2021/

“https://www.bankrate.com/retirement/retirement-savings-survey-november-2021/

Shttps://www.forbes.com/advisor/retirement/secure-act-2/

Shttps://www.forbes.com/advisor/retirement/secure-act-2/

"https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/congress-considers-a-new-round-of-retirement-legislation.aspx

8https://www.forbes.com/advisor/retirement/secure-act-2/

https://www.forbes.com/advisor/retirement/secure-act-2/
Ohttps://www.thinkadvisor.com/2022/07/12/to-save-for-retirement-workers-need-an-emergency-savings-solution/?j=248746&sfmc_sub=313238&I=16_HTML&u=3363347&mid=7304377&jb=17&utm_
source=SFMC&utm_medium=email&utm_campaign=RIS_WSRS_FP_M_R_RetireWireExisting0722_E_Issue14&utm_content=Rise%26Shine_CTA1buttonlink_E&sub_
key=YXVhbGtiMjAxY29pMDAzNJEWMDAWMGIwdzY0QUFBOThlaW9lem1maGpr&mid=7304377

"https://www.forbes.com/advisor/retirement/secure-act-2/

2https://www.pionline.com/legislation/senators-introduce-bipartisan-auto-portability-bill

Roehl & Yi Investment Advisors, LLC (“Roehl & Yi") is an SEC registered investment adviser with its principal place of business in the State of Oregon. Roehl & Yi and its representatives are in compliance

with the current registration and notice filing requirements imposed upon registered investment advisers by those states in which Roehl & Yi maintains clients. Roehl & Yi may only transact business in
those states in which it is notice filed, or qualifies for an exemption or exclusion from notice filing requirements.

Roehl & Yi has prepared this material for the purpose of providing general information regarding its investment advisory services where providing such information is not prohibited by applicable law. The
information contained herein should not be construed as personalized investment advice, and should not be considered as a solicitation to buy or sell any security or engage in a particular investment
strategy. Any subsequent, direct communication by Roehl & Yi with a prospective client shall be conducted by a representative that is either registered or qualifies for an exemption or exclusion from
registration where the prospective client resides.

Roehl & Yi does not make any representations as to the accuracy, timeliness, suitability, completeness, or relevance of any information prepared by any unaffiliated third party, whether referenced or
incorporated herein, and takes no responsibility therefore. All such information is provided solely for convenience purposes only and all users thereof should be guided accordingly.

Past performance is no guarantee of future results. Investing in the stock market involves gains and losses and may not be sui table for all investors. This presentation should not be regarded as a
complete analysis of the subjects discussed. All expressions of opinion reflect the judgment of the authors as of the date of publication and are subject to change without prior notice. The newsletter
contains certain forward-looking statements that indicate future possibilities.

Due to known and unknown risks, other uncertainties and factors, actual results may differ materially. For information pertaining to the registration status of Roehl & Yi, please contact Roehl & Yi or refer
to the Investment Adviser Public Disclosure web site (www.adviserinfo.sec.gov). For additional information about Roehl & Yi, including fees and services, send for our disclosure statement as set forth on
Form ADV from Roehl & Yi using the contact information herein.




